



FY 2010 IBSGP Questions & Answers
This email is in regard to a Passenger Screening project.  The options we were considering are:

a) Contract with a third party consultant/contractor to provide all planned screening in designated USAI's and have 75% of the cost of this contract covered by the grant.
b) Contract with a third party consultant/contractor to provide
training of new employees to do the screening and have 75% of the
cost of this contract and employee cost covered by the grant.

Based upon experience, it is that option (a) is preferred, but is option (b) also a valid approach?

Option A, as described, is an allowable use of IBSGP funding.  Option B uses grant funds to directly pay for employee salaries, which is an unallowable activity as it relates to security screening projects.  The hiring of a contractor to train employees is allowable, but not the direct salaries of the employees.
Do owing payroll taxes preclude a firm from applying for the FY 2010 Intercity Bus Security Grant Program?

In order to be eligible for an award the grantee must sign assurances including one regarding federal debt status found on page 30 of the FY 2010 IBSGP Grant Guidance: Federal Debt Status:  The recipient may not be delinquent in the repayment of any Federal debt, including delinquent payroll or other taxes.  The SF- 424, item 21 asks whether the grantee is delinquent on any Federal debt, if the answer is yes, there is a space for an explanation on the last page of the form.

The SF 424 Consolidate Application Plan/Funding Request Explanation page (from the Grant Application Package) does not seem to accept any typing.

For issues regarding filling out forms in grants.gov, you must contact the grants.gov Help Desk at 1-800-518-4726.  The issue is believed to be related to grants.gov.
If a company pays an alarm company to monitor their cameras at night could that be considered hiring a Part-Time Contractor?

Personnel costs are not allowable (page 21 of FY 2010 IBSGP Guidance); therefore, a bus company cannot hire an employee for this purpose. Full or part-time contractors may, on the other hand, be hired to support facility security enhancement related activities (per page 16 of FY 2010 IBSGP Grant Guidance).  However, the applicant would need to justify this expense and it would then be up to the review panel for decision.


Can a company hire a security officer to watch their facilities at night and/or watch their cameras?

Personnel costs are not allowable (page 21 of FY 2010 IBSGP Guidance); therefore, a bus company cannot hire an employee for this purpose. Full or part-time contractors may be hired to support facility security enhancement related activities (per page 16 of FY 2010 IBSGP Grant Guidance).  However, the applicant would need to justify this expense and it would then be up to the review panel for decision.

We will be applying for a grant to develop an assessment and security plan under the Intercity Bus Security Grant Program (IBSGP) for the first time.  We would like to have a contractor perform the assessment and develop a security plan.  Approximately what is the expense to be expected to conduct a vulnerability assessment and security plan? 

TSA has seen vulnerability assessment and security plan applications for relatively smaller intercity bus operations for $10,000 - $20,000.  Without knowing the exact nature of your operation (i.e. size of the fleet, number of employees, type of service it provides, number of trips, number of structures owned and operated, etc.), it is difficult to provide an accurate estimate.  We strongly recommend that applicants reach out to corporate and physical security vendors to receive estimates, which most contractors are willing to provide free of charge, for their particular operation and unique situation.   Please keep in mind the criteria of the security plan as it relates to the IBSGP.  Once awards have been made, TSA can work with grant recipients to help them search for vendor outlets and discuss the development of their security plan.

